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Mission 
Our mission is to protect our citizens’ right to be free from criminal 
attack and be secure in their homes and possessions. The Everest 
Metropolitan Police Department will utilize all means at its disposal 
to accomplish this mission. 

 

Integrity 
We adhere to the highest moral and ethical standards. We are 
honest and sincere in dealing with each other and the community. 
We have the courage to uphold these principles and are proud that 
they guide us in all we do. 

 

Fairness 
Objective, impartial decisions and policies are the foundation of our 
interactions. We are consistent in our treatment of all persons. Our 
actions are tempered with reason and equity. 

 

Respect 
We recognize the value of our unique cultural diversity and treat all 
people with kindness, tolerance, and dignity. We cherish and 
protect the rights, liberties, and freedoms of all as granted by the 
constitutions and laws of the United States and the State of 
Wisconsin.  
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Command Staff  

 

 

  

Chief 
Clayton Schulz 

Operations 
Captain 

Shane Heilmann 

Administrative 
Captain 

Nick Aldrich 
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Sergeant 
Sam Stroik 

Sergeant 
Luke Misslin 

Sergeants 

 

 

 

 

 

 

 

 

 

 

 

 

 

Detective 
Sergeant 
Dan Goff 

Sergeant 
Chris Buenning 

Sergeant 
John Rusinek 
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Community Service Officer 
  

 
 
 
 
 
 
 
 
 
 
 
The Community Service Officer’s duties were affected greatly by COVID-19.  Almost 
every event that CSO Moua was involved in had been cancelled due to COVID-19 
restrictions. CSO Moua and the CSO position adapted to this change; she assisted patrol 
and the detective bureau, assisted with sensitive crime investigations, provided 
interpretation for cases with language barriers, and trained/implemented our Lethality 
Assessment Program (LAP).   
 
Even with the changes caused by COVID-19, CSO Moua continued to teach DARE 
(virtually), the Car Seat Installation Technician Specialist Program, fingerprinting 
services, and participation in the Shop with a Cop Program.  CSO Moua also continued 
participation in numerous multi-disciplinary groups – DART/MCDAIT (Domestic Abuse 
Response Team/Marathon County Domestic Abuse Investigation Team), SART/MCSAIT 
(Sexual Assault Response Team/Marathon County Sexual Assault Investigation team), 
Child Advocacy Center (CAC) Multi-Disciplinary Team, and Safe Kids Coalition. 
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School Resource Officers 

 

   

 

 

 

 

 

 

 

  

  

D.C. Everest 
Junior High School 
Officer Greg Schremp 

D.C. Everest 
High School / Field 

House 
Officer Frank 

Wierzbanowski 

D.C. Everest 
Middle School 
Officer Cody Swearingen 
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K9 Unit 
 
 
 
 
 
 
 

 

 

 
 
 
 

 
 
 
 
 

Aron and Officer 
Matthew Hable 
participate in 
demonstrations in the 
schools and helping out 
with D.A.R.E. 
graduations. 
 
Other demonstrations 
done included events 
with boy scouts, special 
events and fundraisers. 

 
 

Agency 2020 K9 Deployments 
Everest Metro Police Department 17 

Rothschild Police Department 16 

Wausau Police Department 13 

State Patrol 7 

Marathon County Sheriff’s Department 5 

Kronenwetter Police Department 2 

Mosinee Police Department 2 

Total Deployments 61 

Total Arrests 21 
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Clerical Assistant 
Carrie Hockerman 

Clerical Assistant 
Jill Holbach 

Officer 
Tanner Uhlig 

Officer 
Lexi Meier 

Officer 
Randy Dunkel 

Officer 
Abby Behnke 

Officer 
Dave Sabel 

Officer 
Brenda Pellowski 

Officer 
Scott Marten 

Officer 
Tom Jourdan 

Officer 
Chris Walter 

Clerical Assistant 
Ashley Marschall 

Officer 
Josh Kriegel 

Officer 
Alex Thompson 

Officer 
Gunnar Schultz 

Officer 
Ethan Burmeister 

Admin. Assistant 
Becca Szews 

Detective 
Leah Long 
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The most consistent and notable way to describe 2019 was change.  Changes in 
personnel occurred in every division, from command staff to clerical.  One of the few 
positions that was not affected was the chief’s position, but that position did not have 
much tenure, as March of 2019 marked my first full year as chief for EMPD.   There were 
three new officers hired, one slated for 2020, one new clerical, and four promotions in 
2019.  The vacancies that were created for the new hires and promotions created 
challenges in keeping a consistent work flow.  Having two new captains and a vacant 
administrative assistant position is something that was not entirely anticipated.  The fact 
that our daily operations at EMPD are often dictated by the public needs and the calls we 
receive, helps our staff prepare for things that happen unexpectedly.  It’s the nature of 
our profession.   
 
The patrol division worked short-staffed the entire year due to vacancies, injuries, and 
FMLA leave.  This division was down five officers that were not in the patrol schedule.  
That is tough to manage when the entire patrol division is comprised of 18 officers 
including supervisors.  Patrol is the backbone of this department, so temporary changes 
had to be made to support them.  Our Community Service Officer (CSO) was pulled from 
her duties to fill in on the road.  The patrol officer assigned to the Special Investigative 
Unit (SIU), who primarily conducts drug investigations, was pulled to work patrol.  
Overtime was used to back-fill and trainings had to be limited to avoid shorting patrol any 
further.  Our proactive policing methods did suffer, especially traffic enforcement, as some 
days officers went call to call their entire shifts.  But, we all made it through the busy 
summer months and welcomed the slow return of officers back to their schedules.  They 
are an extremely resilient group of fine men and women that rose to the challenge.  Their 
level of commitment and compassion is unparalleled.  It is truly a pleasure working with 
them and the communities we serve are very fortunate.   
 
The detective bureau, consisting of a detective and a detective sergeant, had challenges 
also.  The detective position was vacant for a period of time due to a promotion to the 
rank of sergeant.  The detective sergeant position was on temporary light duty for several 
weeks, which restricted activity outside the office. 
 
Our support staff or clerical division usually consists of four employees, including the 
administrative assistant position.  By the end of 2019, they were functioning with two 
employees.  Jill and Carrie did a phenomenal job keeping us afloat for a few months until 
positions were filled in 2020.   
 
A silver lining in all the personnel vacancies was the budget.  EMPD came in under budget 
again in 2019, allowing funds to be transferred to the undesignated fund balance.  Those 
monies are used for retirement payouts so operations does not suffer upon each 
retirement.   
 
Even though challenges and changes are a constant, I believe that having the right people 
in the right places is paramount in moving an organization forward.  At times 2019 felt like 
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treading water; however, I see a progressive future ahead of us to keep us on a path of 
continuous improvement.  The only thing that could possibly slow us down in 2020 is 
some unprecedented novel virus that creates a health emergency that no one would 
expect or predict.  But what are the odds of that? 
 
Respectfully, 
 
 
Clayton Schulz 
Chief 
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Staffing Assignments and Promotions 

Compared to 2019, the Department experienced more 
stability regarding assignment changes and promotions 
in 2020.  Officer Misslin was promoted to sergeant 
following Sergeant Peterson’s retirement April 9, 2020 
after 27 years of dedicated service to the communities 
EMPD serve.  Officer Cory Dums, resigned to pursue 
another opportunity.  A new officer was assigned to the 
Drug Task Force, filling the vacancy that position had 
since 2019 when Officer Swearingen was assigned to a 
School Resource Officer Position.   
 

Staffing patrol in 2019 had been a 
challenge due to vacancies, movement 
within the department, and FMLA leave.  
Patrol saw more stability in 2020. Officer 
Gunnar Shultz had been part of our 
2019 recruitment process.  He was hired 
and started January 6, 2020.  Officer 
Ethan Burmeister was hired and started 
June 9, 2020.  A third officer was hired 
to fill a vacancy July 6, 2020.  The 
probationary officer was let go 
November 3, 2020 after having a four 

week extension of field training due to performance deficiencies.  
 
Our School Resource Officers still worked with the DC Everest School District regarding 
security, home visits to check on students, food distribution, and more.  However, they 
also assisted patrol late March through August due to COVID-19 restrictions at the 
Schools.  

Clerical saw stability as well in 2020.  The department lost two clerical employees in 2019.  
Becca Szews was hired as Administrative Assistant to the Chief and began working in 
January, 2020.  Ashley Marshall also returned as a full time employee in 2020. 

We will continue to see staffing changes in 2021.  Captain Shane Heilmann gave notice 
that he will be retiring January 4, 2021.  There are two more retirements expected in 2021.  
 
Our recruitment policy and process were revised.  The department also changed to an 
ongoing recruitment model to help our hiring processes quicker and more efficient.  Due 
to COVID-19, we began use of online interviews and testing for applicants.  This process 
has been working well and created flexibility in the process for both candidates and the 
department.   
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Major Case Investigations 

The Department investigated several major cases in 2020.  Some of the more involved 
investigations are mentioned here.  Of these cases, some are still active and will continue 
into 2021, before possibly coming to a conclusion.   

 February 6, 2020, officers responded to a local business in the Village of Weston for 
a report of a burglary in progress.  The suspects were gone upon arrival.  This case 
is still active and under investigation. 
 

 February 13, 2020, an officer was made aware of a complaint that led to a large 
investigation regarding invasion of privacy / ICAC (internet crimes against children).  
An arrest has been made in this case. 
 

 March 19, 2020, officers responded to a call that someone in the Village of Weston 
had shot a family member in the head, had bombs, and would shoot officers 
responding to the residence.  It was determined that the call to dispatch was a 
“Swatting” prank call.  Further investigation showed the perpetrator is believed to have 
made calls (including this call) from outside of the USA.   
 

 June 2, 2020, a subject reported being victim of an assault and armed robbery in the 
Village of Weston.  Case was investigated and an arrest was made with multiple felony 
and misdemeanor charges.  
 

 September 1, 2020, Wausau Police Department responded to an armed robbery.  The 
suspect was located, fled in a vehicle, and a pursuit entailed. The pursuit ended in the 
Village of Weston, where the suspect was taken into custody. Officers from Everest 
Metro Police Department, Marathon County Sheriff’s Department, Wausau Police 
Department, Rothschild Police Department, and State Patrol all assisted. 
 

 September 16, 2020, officers were notified that there was an individual in the Village 
of Weston who had a warrant for attempted homicide and was possibly armed and 
dangerous.  Contact was attempted by our department and the Marathon County 
Sheriff’s Office.  A vehicle pursuit entailed, and the occupants fled on foot.  Officers 
from Everest Metro Police Department, Wausau Police Department, Marathon County 
Sheriff’s Office, Rothschild Police Department, and State Patrol assisted with this 
incident.  The individual was located and taken into custody safely. 
 

 November 15, 2020, the Everest Metro Police Department, Marathon County Sheriff’s 
Department, and SAFER personnel responded to a one vehicle rollover crash in the 
Town of Weston.  An occupant was pronounced dead on scene.  Following an 
investigation, the driver was arrested for Homicide by Intoxicated Use of a Vehicle. 
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 December 10, 2020, officers responded to a disturbance involving a male and female 
in the Village of Weston.   It was reported a female exited and ran from the vehicle, 
followed by a male from the vehicle. Additional information received included the male 
assaulted the female, and she may have been forced back into the vehicle, against 
her will.  This case was investigated and an arrest was made for 2nd Degree 
Recklessly Endangering Safety, False Imprisonment, and Disorderly Conduct. 
 

 December 17, 2020, Everest Metropolitan Police Department was notified of an armed 
robbery and kidnapping in Wausau.  During the course of the incident, the armed 
suspect forced the victim to a bank in the Village of Weston.  This was investigated by 
EMPD and Wausau Police Department.  The suspect was arrested on multiple felony 
charges. 
 

 The drug task force was very active throughout 2020.  Our member of the task force 
has been working multiple cases and the task force has made multiple arrests.  Many 
of the cases are ongoing.  The work completed by the task force has been successful 
in interdicting illicit drugs entering the communities we serve. 

 
 

Respectfully, 

 

Shane Heilmann 
Operations Captain 
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Field Training Program 
 

The Field Training Officer (FTO) program continued to undergo changes and updates 
from 2019.  The FTO manual was revised with Sergeant Rusinek and our Field Training 
Officers.  Officer Meier began the process of converting our DOR (daily observation 
report) system to our current Superion software system.  This conversion should be 
completed and implemented fully by early 2021.  Due to staffing changes, the department 
added three new field training officers, Officer Randy Dunkel, Officer Alexis Meier, and 
Officer Tanner Uhlig.   

Grants 
  

Everest Metro Police Department is very appreciative to Wisconsin Public Service (WPS), 
for awarding us a $2,000 WPS Rewarding Responders Grant.  The funds used from this 
grant were used to purchase two 
new current X26P ECDs 
(Electronic Control Devices).  The 
department is updating our 
inventory of ECDs from outdated 
X26 models to current X26P 
models.  ECDs are great tools that 
can save lives.  They have been 
used in the past to stop combative 
individuals, stop an in progress 
assault, and stop individuals from 
serious self-harm.  
 

We are also very appreciative to have been awarded the 
Vested Interest in K9s grant.  This grant provided a ballistic 
vest for our K9, Aron.  These vests can cost between $1,744 - 
$2,283. This body armor is custom fitted, and can be lifesaving 
for a K9. 
 
Several Wisconsin Department of Transportation grants were 
continued, including “Click it or Ticket” and “Driver Sober” 
campaigns.  Due to our participation, EMPD was awarded 
another $4000 equipment grant.  We also received funds from 
a $4000 equipment grant that started in 2019, with funds 
awarded/distributed in 2020.  Awarded funds are to be used 
for equipment that would aid in traffic safety and enforcement.  
We purchased nine FST PBT (preliminary breath test) units, 
so every squad would have a current PBT.  We also purchased 
an Arbitrator 360HD Recording system, to replace an outdated 
Arbitrator recording unit.  
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The Marathon County Traffic Task Force grant continued.  The Marathon County Sheriff’s 
department receives and shares the funds from this grant with all participating agencies.  
This grant will continue through fall of 2021.  The goal of this grant is to promote safety.  
This is done by shifts of traffic enforcement that focus on seatbelt violations, distracted 
driving, and removing intoxicated drivers from the roadways of our communities, thereby 
promoting safety.  The grant was suspended temporarily due to COVID concerns, but the 
suspension was temporary and the grant shifts have continued. 
 
EMPD continued participation in several federal grants.  These include the Bullet Proof 
Vest Partnership (BVP), Methamphetamine, and Heroin grants.  The BVP grant provides 
reimbursement for a portion of bullet proof vest purchases by the department.  Both 
Methamphetamine and Heroin grants provide reimbursement for overtime wage 
expenses accrued during methamphetamine or heroin specific investigations. 
 
We also applied for overtime reimbursement through the FBI and Alicia’s Law.  The FBI 
provides reimbursement for overtime accrued by our Drug Task Force member.  Alicia’s 
Law provides funding for overtime costs incurred related to qualifying ICAC (Internet 
Crimes Against Children) cases.  

Technology 
 

Superion’s Mobile Field Reporting (MFR) digital reporting system was implemented at 
EMPD June 2020.  This system has been used throughout Marathon County by other law 
Enforcement Agencies.  Officers were trained in the use of MFR, and the reporting system 
went live following the training the week of June 22.  This system has created some 
challenges, but overall has streamlined and digitized our reporting system, including how 
records are stored/accessed.    
 
Nuance DRAGON LE dictation software was implemented at EMPD in November 2020.  
Officers attended an in-house training the week of November 9th, and began use of the 
system following that training.  As predicted by Nuance staff, there was an increase in 
time needed to complete reports.  We believe this will improve, and some officers are 
excelling at use of this program already.   
 
Due to the implementation of MFR and Dragon LE Dictation Software, our report system 
has been streamlined.  This has alleviated delays caused by draft reports and the interim 
when clerical staff had to transcribe dictated reports.  Officers now complete their report 
digitally, and can submit a complete, final report to their supervisor the same shift.  
 
 
Respectfully, 
 
 

 
Nick Aldrich 
Administrative Captain 
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Staff Announcements 
 

Welcome to EMPD 

Administrative Assistant Becca Szews - January 2020 

Patrol Officer Gunnar Schultz - January 2020 

Clerical Assistant Ashley Marschall - April 2020 

Patrol Officer Ethan Burmeister – June 2020 

Promotions / Assignments 

Sergeant Luke Misslin - Patrol Sergeant 

Probationary Period Completion 

Patrol Officer Chris Walter - February 2020 

Patrol Officer Alex Thompson – March 2020 

Patrol Officer Joshua Kriegel – December 2020 

Mobile Field Force Team 

The Everest Metropolitan Police Department was invited to join the Marathon County 
Mobile Field Force Team in 2018.  Since that time and the team’s inception, EMPD has 
had two officers who are members of the team, Officers Cody Swearingen and Francis 
Wierzbanowski.  Wierzbanowski is one of three team leaders, responsible for directing a 
group of officers on that team.   

The team initially consisted of 22 members, including sworn personnel form Everest 
Metro Police Department, Wausau Police Department, and Marathon County Sheriff’s 
Department.  The team expanded to 26 members in 2020.  The purpose of the MFF team 
is to keep the peace, protect life, and protect property in areas of civil unrest. 

The MFF team was called out multiple times in 2020.  They worked both non-violent 
events and violent events.  These included smaller scale events, like political speeches 
in Marathon County and scheduled marches in Wausau and Stevens Point.  On a larger 
scale, the team was called out to assist during several civil unrest/riots in the Kenosha 
and Madison areas.  The team received great feedback and represented our departments 
and communities well. 
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Special Investigations Unit 
(SIU) 

 
Special Investigations Unit/Central Wisconsin Narcotics Task Force 

 

The Everest Metropolitan Police Department (EMPD) works routinely in collaboration with 

the Marathon County Sheriff’s Office (MCSO), one way is through our participation in the 

multi-agency Special Investigations Unit (SIU).  SIU is comprised of a team of 

investigators of the MCSO, Wausau PD and the EMPD.  The unit is primarily tasked with 

the investigation of local controlled substance trafficking and crimes occurring within the 

county, but also assist neighboring counties, state and federal agencies.  They 

additionally provide community-based training, and work as the lead on the multi-

jurisdictional Methamphetamine regional task force and the Central Area Drug 
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Enforcement Group (CEADEG) which is a narcotics task force inclusive of all police 

agencies within the county. 

Marathon County Drug Enforcement 2020 Seizure Totals 

Arrests – 548  (Felony - 331, Misdemeanor - 217) 

Search Warrants - 15 

Firearms Seized - 16 

Monies Seized – $48,916.62 

 

Drugs Seized: 

Alprazolam (Xanax) - 97 dosage units 

Amphetamine - 12 dosage units 

Clonazepam – 58.5 dosage units 

Cocaine, Base – 1.73 gm 

Cocaine, Powder - .03 dosage units 

Cocaine, Poweder – 149.54 gm 

Codeine – 163 ml 

Counterfeit – 99.58 gm 

Fentanyl – 80.83 gm 

Fentanyl – 112 ml 

Hashish - .30 gm 

Hanish Oil – 7 dosage units 

Hanish Oil – 121.72 gm 

Heroin – 82.40 gm 

Heroin – 7 dosage unit 

Heroin – 27 ml 

Hydrocodone - 12 dosage units 

Ketamine - 1 dosage unit 

Lorazepam – 41.50 dosage units 

Lorazepam – 121.50 gm 

LSD - 13 dosage units 

LSD – 7.21 gm 

Marijuana - 18 dosage units 

Marijuana - 4,766.76 gm 

Marijuana – 18 plnt 

Marijuana Wax - 1 dosage unit 

Marijuana Wax – 30.40 gm 

MDMA – 41 dosage unit 



  21 

 

INTEGRITY             |             FAIRNESS             |             RESPECT 
 

MDMA – 130.66 gm 

Methadone – 80 ml 

Methamphetamine – 2,444.33 gm 

Methamphetamine - 250 ml 

Morphine – 4 dosage units 

Other - 217 dosage units 

Other Depressants – 74.50 dosage units 

Other Narcotics – 413.50 dosage units 

Other Stimulants – 3 dosage units 

Oxycodone - 10 dosage units 

Psilocybin or Psilocyn (mushrooms) – 19.72 gm 

Suboxone - 13 dosage units 

Synthetic – 7.56 gm 

THC Vape Cartridge – 15 dosage units 

Unknown Prescription Drug - 2 dosage units 

Valium (Diazepam) – 3 dosage units 

 

The MCSO is also home to the Central Wisconsin Narcotics Task Force (CWNTF) formed 

in the fall of 2018 after being approached by the federal government about the assignment 

of a special agent to SIU.  CWNTF is led by MCSO and includes both state and federal 

agencies: the WI Department of Justice/Division of Criminal Investigation, the Federal 

Bureau of Investigation; investigators from the MCSO, Wausau PD and EMPD; an 

intelligence analyst assigned by the National Guard; and the Lincoln County Sheriff’s 

Department.  The task force was founded to focus on identifying leaders in criminal drug 

trafficking organizations and ultimately to make a more significant impact in dismantling 

and disrupting organizations.  The CWNTF is funded primarily by MCSO, with some 

federal funding and is a culmination of investigators assigned to SIU working together as 

one unit. 

 

EMPD assigns a patrol officer to the SIU for a limited period of approximately 2-4 years. 

The officer has an office based out of the MCSO and works their shift out of the MCSO.  

The officer brings with them the resources of the mutli-agency team as well as much 

specialized training and equipment to aid in current and future investigations.  The most 
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recent drug investigator, Officer Cody Swearingen, was assigned from his duties at SIU 

as a School Resource Officer at D.C. Everest Middle School in the beginning of the 2019-

20 school year, after the school district and communities served by EMPD approved a 

3rd school resource officer position.  EMPD’s most recent drug investigator was assigned 

from the ranks of the patrol division and will begin his assignment in April of 2020.  
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Trainings 
 

All Officers were recertified as they met or exceeded Training and Standard’s 
requirements for the 2019-2020 training year (July 1, 2019-June 30, 2020).  The trainings 
officers attended in 2020 included required trainings, recertification (firearms, instructor, 
etc), specialized trainings, and career development courses.   
 
2020 provided challenges, as a majority of planned or scheduled trainings were canceled 
due to COVID-19 restrictions.  The department adapted to these changes, utilizing our 
own supervisors, instructors, and online trainings to supplement outside trainings and 
ensure our department is adequately trained.   

 
Officers in specialized positions attended routine trainings: 

 Canine Handler 
 Drug recognition Expert (DRE) 
 Instructor Recertification 
 Mobile Field Force (MFF) 
 SWAT 

 
Various Command Staff Personnel received specialized trainings: 

 Brady-Giglio Training 
 Marsy’s Law and Body Cameras 
 Open Records Law 
 Trauma Informed Care 
 Various COVID-19, Expanded Leave, and FMLA Trainings 
 WPLA Winter Conference 
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Officers attended a variety of specialized trainings: 

 ARIDE (Advanced Roadside Impairment Detection and Evaluation) 
 Archway Defense Rifle Course 
 Breach Point Consulting  
 Child Interviews  
 Dragon Law Enforcement Training 
 Field Training Officer  
 Homicide by Fire and Arson 
 Room Clearing Tactics 
 LAP – Lethality Assessment Program 
 Marsy’s Law 
 MFR (Mobile Field Reporting) 
 NASRO Basic School Resource Officer 
 Operation RUSH 
 Safe at Home 
 Taser Instructor  
 Various Case Law Reviews 

 
Our School Resource Officers, Community Service Officer, and our Detectives 
attended focused/job specific trainings such as: 

 Background Investigations in Law Enforcement 
 DCI Officer Involved Death Investigations  
 DCI: Video Examination/Digital Evidence Review 
 Death Investigations  
 Digital Threat Assessment Training 
 Forensic Genealogy to ID Unknown Subjects of Violent Crimes 
 L.A.P. (Lethality Assessment Program) Train-the-Trainer  
 SECURUS Audio/Video Recording 
 Speak Up Speak Out 
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AWARDS 
 
Shane Heilmann is the Operations Captain at the Everest 
Metro Police Department. The position includes both 
Patrol and Investigations Departments. 
 
In addition to this regular duties, Captain Heilmann co-
developed, volunteered and participated in the 10K with a 
Cop Central Wisconsin, is an EMPD Blue Hearts founding 
board member, and participated in Run to Remember-Los 
Angeles Uniformed Challenge Half Marathon, Police Unity 
Tour and Wisconsin Riders honoring fallen officers.  
 
Shane has also spent countless hours in support of the Weiland Family. His good friend 
and Detective partner, Jason T. Weiland, was killed in the line of duty on March 22, 2017. 
 
Due to all of his hard work, perseverance and determination, he was awarded Patriot of 
the Year: 2020 Emergency Service Servant of the Year Award by the American Legion.  
 
 

 
The Everest Area Optimist Club presented Officer Dunkel (left) with 2019 Officer of the 
Year Award. Officer Meier (right), was presented with 2020 Officer of the Year Award. 
Both have been doing a great job and are an asset to our department and the 
communities we serve.    
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COMMUNITY APPRECIATION 
 

 
 
 
 
In 2020, Incredible Bank gave a generous 
donation to Everest Metro Police Department 
officers during the Holidays.  
 
 
 
 

 
 
 
 
An anonymous party dropped off some Holiday gifts for our 
K9, Aron! The kind act was very much appreciated by Aron 
the Everest Metro Police Department. 
 
 
 
 
 
 
 
Shop with a Cop was still a success in 2020! Fortunately, Officers from Everest Metro 
Police Department were able to still participate with Officers and Deputies from surrounding 
Law Enforcement Agencies. Thanks to all who supported this cause, as well as all the 
Officers and Deputies involved! 
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Calls for Service 
SELECTED CALLS FOR SERVICE BREAKDOWN 

Nature Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

911 HANG UP 86 69 69 78 70 133 146 101 84 71 87 80 1074 

ALARMS 16 20 12 14 22 21 21 20 17 13 12 18 206 

ANIMAL COMPLAINT 6 8 15 10 28 17 16 21 28 15 9 6 179 

ATTEMPT TO LOCATE     1 3 2 1 6     3 3 1 20 

BAR CHECK     11 14 3               28 

BATTERY 2                       2 

BURGLARY 1   1   1   1 1 1 1     7 

BUSINESS SECURITY CHECK 57 49 121 158 75 40 28 50 33 20 24 32 687 

CAR/DEER VOLUNTARY 2   2 2 2 2 1   3 6 2 1 23 

CIVIL COMPLAINT 20 24 23 12 25 23 23 28 21 40 25 25 289 

CO ALARM 4 7 6 2 1 3 3 1 4 1 2 1 35 

COMMUNITY RELATIONS ACT 4 5 7     1             17 

CRIMINAL DAMAGE TO 
PROPERTY 2 1 2 1 1     1     1   9 

CRIMINAL MISCELLANEOUS 83 79 84 68 80 107 106 130 117 89 77 108 1128 

CRIMINAL THEFT 2 1 5 4 1 5 7 5 2 3 2 4 41 

DEAD ANIMAL 6   5 4 3 1 5   4 9 5 7 49 

DISABLED VEHICLE 39 14 16 12 13 24 22 23 17 22 18 27 247 

DNR VIOLATION 1 1   1       1 5 2 4   15 

EXPLOSIVE EVENT 1                       1 

EXTRA PATROL 229 193 448 626 433 223 187 254 308 406 447 387 4141 

FAMILY DISTURBANCE 22 15 18 27 29 18 15 29 25 14 26 28 266 

FIELD INTERVIEW 3 4 1 7 6 2 14 12 9 5 4 2 69 

FIGHT 8 9 2   4   8 11 6 3 3 5 59 

FIRE ALARM 6 6 5 13 4 6 11 9 6 4 4 4 78 

FIRE ASSIST     1 1 1 3 1 1   1     9 

FIREWORKS COMPLAINT         3 10 36 7 1       57 

FOLLOW-UP INVESTIGATION 57 73 53 62 93 86 89 80 97 61 61 138 950 

FRAUD COMPLAINT 2   1       1     1 1   6 

FUNERAL ESCORT 2 2 2   2 2 2   1 1 2 1 17 

GAS SKIP 4 8 3 3 14 5 4 3 9 11 1 3 68 

GRASS FIRE             3       1   4 

HIT & RUN CRASH 9 4 4   2 11 4 6 9 9 9 12 79 

INFORMATION 11 11 13 29 24 8 13 9 13 14 5 12 162 

JUVENILE ALCOHOL 1       1 2 2 4         10 

JUVENILE ATL 1 4 7 9 3 9 12 8 1 6 9 4 73 

JUVENILE DISTURBANCE 8 8 2 8 8 3 7 7 2 5 4 7 69 
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JUVENILE TRANSPORT 3   4             1 1 3 12 

LOST AND FOUND 18 16 13 20 21 29 35 31 38 31 27 25 304 

MEDICAL EMERGENCY 154 155 126 96 143 131 167 156 137 187 168 166 1786 

MENTAL SUBJECT 25 14 18 17 19 20 18 16 15 24 15 17 218 

NOISE COMPLAINT 8 8 13 22 25 31 23 18 15 8 14 11 196 

NUISANCE PROPERTY     1 1 2 1 1 1   4 1   12 

OPEN DOOR       1 2     1 1       5 

OVERNIGHT PARKING 4 3 2   2     1 1     4 17 

PARKING MISCELLANEOUS 18 11 11 3 12 6 10 21 15 12 5 16 140 

PRISONER TRANSPORT 1 4 2 1   3   2 5 1 1 2 22 

PROBATION/PAROLE                 1 1     2 

PROCESS SERVICE 1 1           4 2 1   1 10 

PWR LINE DOWN NOT  ON RD         1   2     3     6 

REPOSSESSED VEHICLE 5 2 3 1   6 2 2 5 2 6 4 38 

SCHOOL WALK THROUGH 5 9 1   2       2 2     21 

SERVICE MISCELLANEOUS 55 49 50 54 66 83 75 70 66 73 72 77 790 

SEXUAL ASSAULT 5 4   3     2 6 1 1     22 

SPECIAL INVESTIGATIONS INFO 8 2 3 3 4 12 4 7 2 3   4 52 

STOLEN VEHICLE                   2   1 3 

STRUCTURE FIRE 3     1 1   7 1 6   4   23 

SUSPICIOUS ACTIVITY 44 40 58 67 62 63 77 99 107 55 57 61 790 

TELEPHONE MESSAGE 30 23 23 24 33 31 15 35 33 36 41 37 361 

THREAT WITH A WEAPON 1   1 1   1 1 3 3 2 2   15 

TOWER CHECK     1                   1 

TRAFFIC CRASH - INJURY 1 6   2 4 2 3 7   1 3 5 34 

TRAFFIC CRASH PDO 87 53 35 22 14 38 27 27 28 40 50 40 461 

TRAFFIC ESCORT 1       2 1 1   1     1 7 

TRAFFIC HAZARD 11 21 17 9 19 27 40 20 17 21 24 15 241 

TRAFFIC MISCELLANEOUS 20 21 8 29 16 19 31 27 27 20 21 16 255 

TRAFFIC STOP 203 260 129 35 123 179 173 188 178 165 148 151 1932 

UTILITY FIRE CALL 5 3 4 2 4 14 9 6 2 4 3 4 60 

VACANT HOME CHECK 59 67 57 51 15 5 4 2 1 2 1 7 271 

VEHICLE ATL 16 18 21 10 15 27 28 23 20 19 28 27 252 

VEHICLE FIRE             1         1 2 

VEHICLE LOCKOUT 29 26 16 22 15 12 26 34 33 27 20 27 287 

WARRANT SERVICE 8 8 7 3 7   2 2 3 6 3 3 52 

WELFARE CHECK 28 29 31 26 32 42 37 47 63 43 40 43 461 

Total 1551 1468 1595 1694 1615 1549 1615 1679 1651 1633 1603 1682 19335 

 



  29 

 

INTEGRITY             |             FAIRNESS             |             RESPECT 
 

Sexual Assault 
 

 VILLAGE OF WESTON 

  Open Arrested / Referred Unfounded Total 

1st Degree 1   4 5 

2nd Degree 2 12 6 20 

3rd Degree   2 3 5 

4th Degree 1 3 1 5 

Totals 4 17 14 35 

     

 CITY OF SCHOFIELD 

  Open Arrested / Referred Unfounded Total 

1st Degree 1     1 

2nd Degree       0 

3rd Degree   1   1 

4th Degree   1 1 2 

Totals 1 2 1 4 

     

 TOWN OF WESTON 

  Open Arrested / Referred Unfounded Total 

1st Degree       0 

2nd Degree   2   2 

3rd Degree     1 1 

4th Degree       0 

Totals 0 2 1 3 

     

  1st Degree 6  

  2nd Degree 22  

  3rd Degree 7  

  4th Degree 7  

  Total 42  
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Drug Bin Pounds 
 

Year 2020 2019 2018 2017 2016 2015 2014 

Pounds 156 404 380 417 560 280 425 

 
Traffic Statistics 

 

Location Calls for Service Accidents OWI Warnings Citations 

City of Schofield 4185 101 16 257 580 

Village of Weston 14,249 311 41 475 968 

Town of Weston 471 25 2 53 80 

Other Jurisdiction 430 0 0 0 0 

Total 19,335 437 59 785 1628 

 
Domestics 

 
 

 
  Village of Weston City of Schofield Town of Weston 

January 4 1   

February 2     

March 5 2   

April 7 4   

May 6 4   

June 3 2   

July 7 1   

August 5 1   

September 6     

October 2 1 1 

November 2 3   

December 8 2 1 

Totals 57 21 2 
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Case Statistics 
 

Offense 
City of 

Schofield 
Other 

Jurisdiction 
Town of 
Weston 

Village of 
Weston Total 

51.15/51.45 COMMITMENT 7 1 0 49 57 

AGENCY ASSIST 10 8 1 20 39 

ANIMAL BITES 0 0 0 10 10 

ANIMAL CRUELTY 1 0 0 2 3 

ASSAULT 25 0 2 77 104 

BLACKMAIL / EXTORTION 1 0 0 2 3 

CDTP - DESTRUCTION/DAMAGE/VANDALISM OF 
PROPERTY 

19 0 0 56 75 

CRASH FATAL 0 0 1 1 2 

DEATH INVESTIGATION - NON SUSPICIOUS 8 0 0 28 36 

DISORDERLY CONDUCT 34 1 1 110 146 

DRUG / NARCOTIC VIOLATIONS 20 0 4 107 131 

EM LOST/FOUND PROPERTY 6 0 0 7 13 

FAMILY OFFENSES, NONVIOLENT 1 1 0 9 11 

FRAUD / FORGERY / EMBEZZLEMENT 14 1 4 92 111 

KIDNAPPING 4 0 0 6 10 

LIQUOR LAW VIOLATIONS 2 0 0 8 10 

MISCELLANEOUS , NON REPORTABLE, ALL OTHER 42 2 4 174 222 

OPERATING WHILE REVOKED 7 0 0 5 12 

OWI / DUI - DRIVING 16 0 2 41 59 

PEEPING TOM 0 0 0 1 1 

PORNOGRAPHY/OBSCENE MATERIAL 0 0 1 19 20 

PROBATION VIOLATION - 90Z 16 0 0 37 53 

RESISTING/OBSTRUCTING 10 0 2 11 23 

SEXUAL ASSAULT 4 1 3 35 43 

THEFT / BURGLARY / ROBBERY / BREAKING & ENTERING 31 3 3 161 198 

TRESPASS OF REAL PROPERTY 1 0 0 14 15 

JUVENILE RUNAWAY & TRUANCY 3 0 0 15 18 

WARRANT ARREST - 7399 15 0 0 28 43 

WEAPONS LAW VIOLATIONS 0 0 1 11 12 

Totals 297 18 29 1136 1480 
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Crimes / Stolen Property 
Village of Weston           
  2016 2017 2018 2019 2020          

Murder                              

Rape 2   3   6   4   7            

Robbery             3 1,410.00 2 5,040.00          

Assault 57   72   78   104   72            

Burglary 35 18,799.19 20 28,833.57 16 34,085.00 31 116,336.46 21 35,778.31          

Theft 171 70,402.60 167 103,687.80 143 52,145.65 131 37,122.34 123 76,929.40          

MV 
Theft 1 1,000.00     3 10,250.00 7 36,062.00 8 40,387.00 

         

Arson         1                    

Totals: 266 90,201.79 262 132,521.37 247 96,480.65 280 190,930.80 233 158,134.71          

           
         

City of Schofield           
 

  2016 2017 2018 2019 2020          

Murder                              

Rape     1       4   2            

Robbery             1 10.00              

Assault 23   9 5,678.00 14   56   25            

Burglary 7 9,105.00 40 14,619.42 3 2,750.00 8 4,647.00 8 7,949.19          

Theft 50 26,488.69 40 14,619.42 34 12,027.69 19 3,452.24 16 3,979.60          

MV 
Theft         2 3,000.00 2 9,000.00 5 45,700.00 

         

Arson     1       4 99,776.37              

Totals: 80 35,593.69 91 34,916.84 53 17,777.69 94 116,885.61 56 57,628.79          

           
         

Town of Weston           
 

  2016 2017 2018 2019 2020          

Murder                              

Rape 1           1                

Robbery                 2            

Assault         2                    

Burglary         1 5,915.00 1 9,282.83              

Theft     3 700.00         2 4,250.00          

MV 
Theft         1 1,800.00     1 8,000.00 

         

Arson                              

Totals: 1 0.00 3 700.00 4 7,715.00 2 9,282.83 5 12,250.00          

           
         

     

2020 Combined 
Stolen: 

$228,013.50 
 

         

 


